Curriculum Vitae

Personal Information

Name: Ahmad Nasser Ahmad Abuzaid

Date of Birth: 1981

Place of Birth: Amman - Sahab

Nationality: Jordanian

Marital Status: Married

Contact Information

Mobile: + 962795665538 or +962778034444

Email: ahmad.abuzaid@Mutah.edu.jo

Education
Degree Specialization University Month and Grade
Year of
Graduation

PhD Management / Business Amman Arab 1/2012 Excellent
Administration* University

Master Management / Business Amman Arab 10 /2007 Excellent
Administration University

Bachelor Business Administration | Jordan University 2 /2003 Very Good

Secondary Literary Stream Sahab Secondary 1999 Excellent

Education School

*Doctoral Dissertation Title: Proposed Model for Managing Strategic Alliances
to Achieve the Competitive Advantage in Pharmaceutical Companies.




Experiences

1.

Mutah University (2017 to Present)

- Associate  Professor of Business Administration/  Business
Administration Department / School of Business.

- Chair, Business Administration Department for the academic year
2019/2020 and 2020/2021.

Key Achievements

- Preparing and designing the study plan of crisis management
bachelor program.

- Preparing and designing the study plan of crisis management master
program.

Jordanian Society for Business Entrepreneurship (2021 to present)
- Business development Consultant.

World Health Organization (WHO) (2016)
- Consultant of good governance for medicine program.

Tafila Technical University (2015 —2017)

- Assistant  Professor of Business Administration/  Business
Administration Department / Faculty of Business.

- Chair, Business Administration Department for the academic year
2015/2016 and 2016/2017.

Key Achievements

— Head of quality assurance committee at the faculty of business.

— Obtaining the continuous private accreditation for Bachelor of
Business Administration program from the Commission of Higher
Education Accreditation and Quality Assurance.

— Establishing Business Administration Master Program.

— Updating the study plan of Business Administration Bachelor
Program.



. Jordan Anti-Corruption Commission ( 2008 to 2015)

- Head of Prevention Department

- Head of Planning, Organizational Development and Training Unit.

- Head of Researches, Studies and Policies Division.

- Anti-Corruption Auditor

- Member of Committee Assigned to Prepare Jordan National Anti-
Corruption Strategy for the Years (2013 — 2017).

- Expert of Anti-Corruption Organizational Capacity Building in the
Twinning Project between Jordan Anti-Corruption Commission and
Finland.

- Member of National Teamwork for good governance of Medicine.

- Member of Processes Reengineering Teamwork for Jordan Anti-
Corruption Commission.

- Lecturer and Trainer in the Field of Corruption Prevention, Corporate
Integrity and Business Ethics:

1. Trainer at National Institute of Training (Leaders Preparation
Course).

2. Trainer at World Health Organization (WHO) about the Legal
framework of Anti-Corruption, and Whistleblowers Protection
Mechanisms.

3. Trainer at Joint Procurement Department about the integrity
mechanisms, and implementation of code of ethics in procurement
and tenders.

4. Trainer at Jordan Food and Drug Administration about the
preparation and implementation of code of ethics.

. Jordan University ( from 1/2004 to 2 / 2008)

- Head of Information System Division / Supplies Department.
- Member of Sub Tenders Committee.

- Procurement Officer.



Studies and Research

The Role of Entrepreneurial Skills and Self-Efficacy in Enhancing the
Entrepreneurial Intention of Young People from the Perspective of
Students of Business Colleges in Jordanian Universities Operating in the
Southern Governorates. Accepted for 10th Conference for Scientific
Research in Jordan. Amman: Jordan, 2021.

Talent Management Practices and Competitive Advantage: Evidence from
the Jordanian Insurance Sector. International Journal of Service Science,
Management, Engineering, and Technology (IJSSMET), 12 (5), 102-115,
2021.

The Effect of Understanding Corporate Strategy as a Mediating Variable on
The Relationship Between Organizational Loyalty and Employees’
Creative Performance of Jordanian Managerial and Financial
Consultancy Companies. Abhath Al-Yarmouk “Humanities and Social
Sciences Series”, 30 (1), 1-23, 2021.

The Effect of High Involvement Management Practices on Achievement
Motivation of Aqgaba Special Economic Zone Authority Employees.
Jordan Journal of Business Administration, 16 (4), 834-854, 2020.

The Role of Strategic Control in Achieving Organizational Adaptation:
Applied Study on the Extractive and Mining Companies Listed at
Amman Stock Exchange. Mu'tah LIL-Buhuth Wad-Dirasat, Humanities
and social sciences series, 35 (4), 165-208, 2020.

An Examination of the Impact of Job Characteristics on Work Engagement:
Evidence from Jordan, 2020 WEI.

Factors Affecting Entrepreneurial Success from Entrepreneurs’ Perspective
in Jordan. Al-Hussein Bin Talal Journal of Research, Accepted for
Publication, 20109.

The Role of Strategic Thinking in Building Organizational Ambidexterity:
Applied Study on the Public Shareholding Companies listed at Amman
Stock Exchange. Jordan Journal of Business Administration, 15 (3),
20109.



Examining the Impact of Transformational Leadership on the Strategic
Decisions Effectiveness of Jordanian Microfinance Companies.
International Review of Management and Marketing, 9 (2), 76-83, 2019.

Employees” Empowerment and its Role in Achieving Strategic Success: A
Practical Study on Jordanian Insurance Companies. Jordan Journal of
Business Administration, 14 (4), 641-660, 2018.

Scenario Planning As Approach to Improve the Strategic Performance of
Multinational Corporations (MNCs). Business: Theory and Practice, 19,
195-207, 2018.

Exploring the Impact of Strategic Intelligence on Entrepreneurial
Orientation: A practical Study on the Jordanian Diversified Financial
Services Companies. International Management Review, 13 (1), 72-84,
2017.

Testing the impact of strategic leadership on organizational ambidexterity:
A field study on the Jordanian chemical manufacturing companies.
International Journal of Business and Management, 11 (5), 328-339,
2016.

Examination the Impact of Total Quality Management Practices in
Achieving Strategic Agility: Applied Study on the Jordanian Private
Hospitals. European Journal of Business and Management, 7 (27), 87-
96, 2015.

The impact of strategic alliance partner characteristics on firms' innovation:
Evidence from Jordan. International Journal of Business and
Management, 9 (3), 77-89, 2014.

The Effect of Supply Chain Management Practices on Strategic Flexibility:
Applied Study on the Jordanian Manufacturing Companies. European
Journal of Business and Management, 6 (5), 167-176, 2014.



Researches Interests

- Strategic Management

- Leadership

- Entrepreneurship

- Organizational Behavior

Languages

- Arabic: Native.
- English: Very Good (TOEFL IBT 102 of 120).

Computer Skills:

- MUCDL Certificate.
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Examining the Impact of Transformational Leadership on the Strategic
Decisions Effectiveness of Jordanian Microfinance Companies.
International Review of Management and Marketing, 9 (2), 76-83, 2019.

Employees” Empowerment and its Role in Achieving Strategic Success: A
Practical Study on Jordanian Insurance Companies. Jordan Journal of
Business Administration, 14 (4), 641-660, 2018.

Scenario Planning As Approach to Improve the Strategic Performance of
Multinational Corporations (MNCs). Business: Theory and Practice, 19,
195-207, 2018.

Exploring the Impact of Strategic Intelligence on Entrepreneurial
Orientation: A practical Study on the Jordanian Diversified Financial
Services Companies. International Management Review, 13 (1), 72-84,
2017.

Testing the impact of strategic leadership on organizational ambidexterity:
A field study on the Jordanian chemical manufacturing companies.
International Journal of Business and Management, 11 (5), 328-339,
2016.

Examination the Impact of Total Quality Management Practices in
Achieving Strategic Agility: Applied Study on the Jordanian Private
Hospitals. European Journal of Business and Management, 7 (27), 87-
96, 2015.

The impact of strategic alliance partner characteristics on firms' innovation:
Evidence from Jordan. International Journal of Business and
Management, 9 (3), 77-89, 2014.

The Effect of Supply Chain Management Practices on Strategic Flexibility:

Applied Study on the Jordanian Manufacturing Companies. European
Journal of Business and Management, 6 (5), 167-176, 2014.
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